
  
 
 
 
 
 
 
 
 
 
  
 
 
I. DC 401(a) and 457 Companion Plan Vendor Interviews  

A. Vendor contract discussion/staff follow-up *Executive Session  
B. Possible vendor selection – Sparb (Board Action)    

  
II. LIFE RFP Vendor Interviews 

A. Vendor contract discussion/staff follow-up *Executive Session  
B. Possible vendor selection – Sparb (Board Action)    

 
III. Wellness Benefit 

A. Status/update of reinstatement – Sparb & Rebecca (Board Action) 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
*Executive Session pursuant to NDCC §44-04-19.1(9) and §44-04-19.2 to discuss negotiating 
strategy or provide negotiating instructions to its attorney or other negotiator. (Motion is 
necessary)  
 
 
Any individual requiring an auxiliary aid or service must contact the NDPERS ADA Coordinator at 
328-3900, at least 5 business days before the scheduled meeting. 

Bismarck Location: 
Room 210 Department of Health 

State Capitol 

Time: 11:30 AM 
 

April 20, 2017 



 
 
 
 
 

FAX: (701) 328-3920  ●    EMAIL: NDPERS-info@nd.gov ●  https://ndpers.nd.gov 
 
 
 
 
 
 
 
TO:    NDPERS Board    
 
FROM:   Rebecca & Sparb     
 
DATE:   April 20, 2017 
 
SUBJECT:  $250 Employee Wellness Benefit 
 
 
As discussed in previous meetings, due to the IRS clarification memorandum issued in 2016 
regarding the taxability of the benefit, the $250 employee wellness benefit was suspended effective 
January 1, 2017.  Staff at NDPERS and SHP has been reviewing options for this benefit, which have 
previously been shared with the Board.  Surveys have been sent to members, wellness coordinators 
and the political subdivision employers to seek their input.  Please see Attachment 1 as a reference 
to previous board memos on the topic, and Attachment 2 for the results of the various surveys. 
 
NDPERS and SHP staffs have narrowed options for the board’s consideration as follows: 
 

Option Pros Cons 
1.  Reinstate the benefit. 
 

• Consistency within the 
NDPERS health plan 
population. 

• Promotes a benefit that 
is valued by members. 

• Encourages all 
members to engage in 
wellness activities, 
regardless of employer. 

• Additional programming 
would not be needed 
by NDPERS or SHP. 

• Could be implemented 
for May 1, 2017. 

• No additional workload. 
for staff at NDPERS or 
SHP 
 

• Tax burden on employers 
May result in employers 
opting to leave health 
insurance plan if they cannot 
administer taxes. 
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2.  Allow an employer opt-in   
to select the benefit for their 
employees (see Attachment 
3 for sample election form). 
 

• Employers unwilling to 
do the reporting would 
not have the tax 
burden. 
 

• Additional programming 
would be needed by 
NDPERS and SHP. 

• Additional administrative 
process needed to 
monitor annually and 
update based upon 
employer elections. 

• May cause confusion 
among members, 
especially if member 
transfers employment to 
employer not offering 
benefit. 

• Earliest implementation is 
July 1, 2017. 

• Employers may question 
why they pay same 
premium without this 
benefit. 
 

 
 
Regarding option 1, staff notes that the State prefers that the benefit be reinstated for all 
state employees.  When we review the list of political subdivision survey responses, we see 
that the response was split 50/50 among employers, with 43 indicating they would like the 
benefit reinstated and 43 indicating they do not want the benefit reinstated.  Upon further 
review, it appears many of our larger political subdivision employers would like the benefit 
continued.  For those larger employers that indicated “No”, it appears many did not have 
employees that utilized the benefit in 2016.  However, this is not indicative of whether they 
will never have employees that may wish to use the benefit.  In addition, survey comments 
show that members and wellness coordinators value the benefit and want it reinstated. 
 
If the board elects to approve option 2, the board will need to make a determination 
regarding retirees and COBRA participants of employers that do not op-in and whether 
these groups will be eligible for the benefit.  Staff recommends that the benefit be included 
for all retirees and COBRA subscribers on the health plan. 
 
Other considerations: 
 

1) Regardless of which option is approved, staff will need guidance if the board is 
interested in exploring options for awarding additional points to participants to 
recognize the time period that the benefit was suspended.  For example, with the 
launch of Novu in April 2016, an additional 4,500 points was awarded once a person 
completed the Novu health risk assessment.  SHP estimates that the monthly benefit 
should equate to $20, or 2,000 points. 
 



2) Staff is working on options with SHP to provide information to employers for tax 
reporting purposes.  We are exploring more frequent reporting including monthly, 
quarterly, and semi-annually.  Staff will be discussing options with OMB and Higher 
Ed to determine the frequency that will be used.  It is anticipated that regardless of 
the option selected, by the board, the reporting SHP will provide employers will be 
consistent among all employers and will utilize the same method of dissemination.  
This item is informational and no action is required by the board. 

 
 
Board Action Requested: 
 

1. Determine if NDPERS and SHP staff should: 
a. Move forward with reinstatement of $250 wellness benefit for all NDPERS 

covered employees and spouses,  or 
b. Adopt an employer opt-in for the benefit. 

 
2. If employer opt-in is selected, approve staff’s recommendation that the benefit be 

included for all retirees and COBRA subscribers on the health plan, regardless of 
employer’s participation status. 
 

3. Direct staff regarding whether additional research and efforts should be expended 
related to granting additional points or awards to participants to recognize the months 
that the benefit was suspended. 
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Member Feedback 
• Over 4,200 completed surveys
• About 1% represents retiree population
• Over 70% support the continuation of the $250 Wellness Benefit even if it is taxable

Actives and Retirees 

Retirees Only 

The percentage of retirees only in support of the taxable wellness benefit is even higher at nearly 81%. 

Attachment 2

Attachment 2 page 1



Substituting the $250 Wellness Benefit 
Members were provided with the top 5 alternatives to substitute the $250 Wellness Benefit*.  Establishing Health 
Reimbursement Accounts (HRA) and reducing the deductible and/or increase preventative screening benefit in 
Grandfathered Plan were the most preferred options as displayed in the chart below.  

*The top 5 alternatives were previously determined by the Wellness Coordinator survey responses. 

Detailed summary of ranking question results on page 3.  
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Dakota Wellness Program $250 Wellness Benefit 

If the existing $250 Wellness Benefit can be substituted, rank the following alternatives. 1 indicates the most preferred 
alternative. 

Answer Options 1 2 3 4 5 Score 

Develop a modest incentive program that consists of 
giveaway items such as tshirts, coffee mugs, etc. 223 356 566 1081 1975 1.99 

Apply benefit to wellness improvements at your workplace. 
For instance, break room improvements, healthy snacks, 
etc. 

293 562 826 1594 926 2.45 

Establish Health Reimbursement Accounts. 1066 1336 1082 491 226 3.60 

Reduce deductible and/or increase $200 preventative 
screening benefit in Grandfathered Plan. 1134 1179 1003 540 345 3.53 

Negotiate reduced membership fee with fitness centers. 1485 768 724 495 729 3.43 

Attachm
ent 2 page 3



Wellness Coordinator Feedback 
• 92 Wellness Coordinators responded to the survey
• 64%  believe NDPERS should try to keep the $250 Wellness Benefit even if it is taxable

Q1: As a wellness coordinator, do you believe NDPERS should try to keep the $250 Dakota Wellness 
Program Benefit as is? (Taxability of the redeemed amount per member applies.) 
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Substituting the $250 Wellness Benefit 
• Wellness Coordinators were provided with 14 alternatives to substitute the $250 Wellness Benefit
• Top 6 alternatives are displayed below
• Paid time off was excluded as an option in the Member Survey

11.73 

11.96 

12.24 

12.25 

12.43 

12.64 

11.20 11.40 11.60 11.80 12.00 12.20 12.40 12.60 12.80

Offer Paid Time Off for meeting wellness goals.

Reduce deductible and/or increase $200
preventative screening benefit in Grandfathered
Plan.

Negotiate reduced membership fee with fitness
centers.

Establish Health Reimbursement Accounts.

Apply benefit to wellness improvements. For
instance, break room improvements or stand up
desks.

Develop incentives that meet the de minimis
definition.
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SFN xxxxx 

EMPLOYER ELECTION TO PARTICIPATE IN EMPLOYEE WELLNESS 
INCENTIVE 
NORTH DAKOTA PUBLIC EMPLOYEES RETIREMENT SYSTEM 
SFN xxxxx (Rev. 03/2017) 

NDPERS ● 400 East Broadway ● PO Box 1657 ● Bismarck ● North Dakota 58502-1657
(701) 328-3900 ● 1-800-803-7377 ● Fax 701-328-3920

PART A EMPLOYER INFORMATION 
Organization Name Organization ID 

Name of Organization’s Head/Contracting Authority 

Mailing Address 

City State ZIP Code + 4 

PART B AGENCY HEAD/CONTRACTING AUTHORITY ACKNOWLEDGEMENT 
As signified by my signature on the bottom of Part B, I elect to offer the NDPERS $250 
Employee Wellness Benefit to employees enrolled in the NDPERS Dakota Plan Group Health 
Insurance.  I understand this benefit is also available to the member’s covered spouse.  I 
FURTHER understand this benefit is taxable per IRS guidelines and that we, the Employer, will 
be responsible for withholding and reporting, as taxable income, the benefits received by the 
employee and/or the covered spouse.   
I understand this election is for a calendar year (January 1 through December 31), and that in 
order to discontinue the $250 Employee Wellness Benefit, I must notify NDPERS in writing no 
later than November 30 prior to January 1 of a new calendar year.  

Signature of Agency/Subdivision’s Head/Contracting Authority Date 

PART C EMPLOYER CONTACT INFORMATION 
I designate the following person as this employer’s payroll contact authorized to receive 
reporting - from Sanford Health Plan (SHP) listing any benefit amounts redeemed by employees 
and their covered spouses within my employer.  I understand this information will be used for 
withholding and reporting the necessary tax information. 
Name of Employer Contact 

Telephone Number E-Mail Address

Mailing Address 

City State ZIP Code + 4 
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Enrolled Active Employees 

• 21,083 active employees in plan:

• 15,253 or 72% are State, Higher Ed
& District Health Unit employees

• 5,830 or 28% are Political
Subdivisions (PS) employees
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Political Sub-divisions (PS) 
• 136 Total Political Sub-divisions 

• 43 “Yes” responses 
• 3,685 or 63% of Enrolled PS employees  

 
• 43 “No” responses 

• 1,242 or 21% of Enrolled PS employees 
 

• 50 Employers did not respond 
• 903 or 16% of Enrolled PS employees 
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Total Enrolled Employees 
• 18,938 or 90% of active employees are with an employer that

has indicated benefit should be reinstated

• 1,242 or 6% of active employees are with an employer that
has indicated benefit should NOT be reinstated

• 903 or 4% of active employees are with an employer that did
not respond
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