
  
 
 
 
 
 
 
 
 
 
  
 
I. DC 401(a) and 457 Companion Plan Vendor Interviews  

A. 8:30 to 9:00: Staff Review of Proposals *Executive Session 
 

B. 9:00 to 9:40: Prudential** Executive Session 
1. Presentation (20 minutes) 
2. Questions/Answers (20 minutes) 

C. 9:45 to 10:25 TIAA** Executive Session 
1. Presentation (20 minutes) 
2. Questions/Answers (20 minutes)  

D. 10:30 to 11:10 ICMA-RC** Executive Session 
1. Presentation (20 minutes) 
2. Questions/Answers (20 minutes)  

E. 11:15 Discussion/vendor selection – Sparb (Board Action)* 
 

BREAK   
 

II. LIFE RFP Vendor Interviews 
A. 12:30 to 1:00: Staff Review of Proposals *Executive Session 
B. 1:00 to 1:40: Voya** Executive Session 

1. Presentation (20 minutes) 
2. Questions/Answers (20 minutes) 

C. 1:45 to 2:25: Standard Insurance** Executive Session 
1. Presentation (20 minutes) 
2. Questions/Answers (20 minutes)  

D. 2:30  Discussion/vendor selection – Sparb (Board Action)* 
 
III. Wellness Benefit 

A. Status/update of reinstatement – Sparb & Rebecca (Board Action) 
 
*Executive Session pursuant to NDCC §44-04-19.1(9) and §44-04-19.2 to discuss negotiating 
strategy or provide negotiating instructions to its attorney or other negotiator. (Motion is 
necessary)  
 
** Executive Session pursuant to N.D.C.C. §§ 44-04-17.1(2) and (5), 44-04-18.4(6), and 44-04-
19.2(1) and (6) to hear and discuss oral presentations regarding bids or proposals received by a 
public entity in response to a request for proposals and to sequester all competitors in a 
competitive selection or hiring process from that portion of a public meeting wherein 
presentations are heard or interviews are conducted. (Motion is necessary) 
 
Any individual requiring an auxiliary aid or service must contact the NDPERS ADA Coordinator at 
328-3900, at least 5 business days before the scheduled meeting. 

Bismarck Location: 
ND Association of Counties 

1661 Capitol Way 
Fargo Location:  

Sanford Health Plan 
1749 38th Street South 

Time: 8:30 AM March 30, 2017 
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Member Feedback 
• Over 4,200 completed surveys
• About 1% represents retiree population
• Over 70% support the continuation of the $250 Wellness Benefit even if it is taxable

Actives and Retirees 

Retirees Only 

The percentage of retirees only in support of the taxable wellness benefit is even higher at nearly 81%. 

         Attachment 2
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Substituting the $250 Wellness Benefit 
Members were provided with the top 5 alternatives to substitute the $250 Wellness Benefit*.  Establishing Health 
Reimbursement Accounts (HRA) and reducing the deductible and/or increase preventative screening benefit in 
Grandfathered Plan were the most preferred options as displayed in the chart below.  

*The top 5 alternatives were previously determined by the Wellness Coordinator survey responses.

Detailed summary of ranking question results on page 3. 
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Dakota Wellness Program $250 Wellness Benefit 

If the existing $250 Wellness Benefit can be substituted, rank the following alternatives. 1 indicates the most preferred 
alternative. 

Answer Options 1 2 3 4 5 Score 

Develop a modest incentive program that consists of 
giveaway items such as tshirts, coffee mugs, etc. 223 356 566 1081 1975 1.99 

Apply benefit to wellness improvements at your workplace. 
For instance, break room improvements, healthy snacks, 
etc. 

293 562 826 1594 926 2.45 

Establish Health Reimbursement Accounts. 1066 1336 1082 491 226 3.60 

Reduce deductible and/or increase $200 preventative 
screening benefit in Grandfathered Plan. 1134 1179 1003 540 345 3.53 

Negotiate reduced membership fee with fitness centers. 1485 768 724 495 729 3.43 



Wellness Coordinator Feedback 
• 92 Wellness Coordinators responded to the survey
• 64%  believe NDPERS should try to keep the $250 Wellness Benefit even if it is taxable

Q1: As a wellness coordinator, do you believe NDPERS should try to keep the $250 Dakota Wellness 
Program Benefit as is? (Taxability of the redeemed amount per member applies.) 
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Substituting the $250 Wellness Benefit 
• Wellness Coordinators were provided with 14 alternatives to substitute the $250 Wellness Benefit
• Top 6 alternatives are displayed below
• Paid time off was excluded as an option in the Member Survey

11.73 

11.96 

12.24 

12.25 

12.43 

12.64 

11.20 11.40 11.60 11.80 12.00 12.20 12.40 12.60 12.80

Offer Paid Time Off for meeting wellness goals.

Reduce deductible and/or increase $200
preventative screening benefit in Grandfathered
Plan.

Negotiate reduced membership fee with fitness
centers.

Establish Health Reimbursement Accounts.

Apply benefit to wellness improvements. For
instance, break room improvements or stand up
desks.

Develop incentives that meet the de minimis
definition.
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