
 
 

 
 
  
 
 
 
 
 

 
Proposed Agenda items: 
 
I. PRESENTATIONS 

A. Fiduciary Responsibilities – Jan Murtha (Information)  
 
II. RETIREMENT 

A. Service Purchase Factors – Sharon (Board Action) 
 

III. GROUP INSURANCE 
A. Part D Contract – Kathy Board (Board Action) 
 

IV. FLEX COMP 
A. WageWorks Contract – Kathy (Board Action) 

  
V. RECRUITMENT FIRM INTERVIEW(S)   

A.  Review of Proposals (Information)*Executive Session  
B.  Firm Interviews(s)**Executive Session 
C.  Discussion/possible firm selection (Board Action)*Executive Session 
 

VI. MISCELLANEOUS 
A. Finalize November Meeting Agenda – Sparb (Board Action) 
 
 
 
 

*Possible Executive Session pursuant to N.D.C.C. §§ 44-04-17.1(2) and (5), 44-04-
18.4(6), 44-04-19.1(9), 44-04-19.2, and 54-44.4-10 to discuss bids or proposals 
received by a public entity in response to a request for proposals and to discuss 
negotiating strategy and provide negotiating instructions to its attorney or other 
negotiator. (Motion is necessary) 
 
**Possible Executive Session pursuant to N.D.C.C. § 44-04-19.2(6) to sequester all 
competitors in a competitive selection or hiring process during interviews. (Motion is 
necessary)  
 
 
Any individual requiring an auxiliary aid or service must contact the NDPERS ADA Coordinator at 
328-3900, at least 5 business days before the scheduled meeting. 

Bismarck Location: 
ND Association of Counties 

1661 Capitol Way 
Fargo Location: 

Sanford Health Plan 
1749 38th Street South 

 

Time:  8:30 a.m. September 29, 2017  
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TO:    NDPERS Board    
 
FROM:   Jan Lund     
 
DATE:   September 29, 2017 
 
SUBJECT:  Fiduciary Responsibilities  
 
 
Jan Murtha will be providing a presentation to the NDPERS Board on Fiduciary 
Responsibilities.  The material will be sent out electronically prior to the special meeting on 
Friday. 

North Dakota 
Public Employees Retirement System  
400 East Broadway, Suite 505 ● Box 1657 
Bismarck, North Dakota 58502-1657 

Sparb Collins  
Executive Director  
(701) 328-3900 
1-800-803-7377  
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TO:    NDPERS Board    
 
FROM:   Sharon Schiermeister     
 
DATE:   September 29, 2017 
 
SUBJECT:  Service Purchase Factors  
 
 
We are working with GRS to finalize the new service purchase factors and cost calculation 
methodology, which will be effective January 1, 2018.   
 
The service purchase factors are being updated to reflect the assumptions that were 
adopted for the July 1, 2017 valuation. In addition, the Board took action at the May 2017 
meeting to adopt a cost calculation method that recognizes the additional cost of a service 
purchase due to the benefit being payable at an earlier age (Attachment 1).   
 
Before GRS can prepare the new factors, the following needs to be confirmed: 
 

1. Salary increase assumption.  (The current factors were prepared using a single 
assumption for all ages of 6.00 percent) 

a. A single assumption for all ages (5.00 percent or another rate), or 
b. A salary assumption that varies by age (additional complexity compared to the 

current method) 
2. Interest assumption.  (The current factors were prepared using an interest rate of 

8.00 percent) 
a. A rate of 7.75 percent, or 
b. A lower rate (6 percent or lower) that would be more consistent with the 

concept that service purchase is similar to purchasing an annuity 
3. Mortality rates. 

a. Consistent with rates used for the retirement benefit option factors 
4. Cost calculation methodology 

a. Factors for present value of future employee contributions based on remaining 
years until retirement age 

North Dakota 
Public Employees Retirement System  
400 East Broadway, Suite 505 ● Box 1657 
Bismarck, North Dakota 58502-1657 

Sparb Collins  
Executive Director  
(701) 328-3900 
1-800-803-7377  



5. Plans  
a. New factors and cost calculation methodology will apply to purchase cost 

requests received on or after January 1, 2018 for the Main, Judges, Law 
Enforcement, Highway Patrol and Retiree Health Insurance Credit plans. 

 
 
GRS will be available at the Board meeting to discuss the various assumptions and answer 
any questions you may have. 
 
Board Action Requested: 
Confirm the information required to prepare the service purchase factors 
 
 
 



Service Purchase Attachment
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TO:    NDPERS Board    
 
FROM:   Kathy      
 
DATE:   September 25, 2017 
 
SUBJECT:  Part D Renewal 
 
 
At its May meeting, the Retiree Subcommittee reviewed several plan design options 
submitted by ESI in order to assess the effects of various changes on premiums. 
Attachment 1 is the information provided by ESI. Based on its assessment, the committee 
recommended that the existing plan design be retained. The minutes from the May meeting 
are included as Attachment 2.   
 
The current premium is $90.32 per member per month (PMPM).  The premium for the same 
plan design, formulary and network for 2018 is $95.38 which is a 5.6% increase or $5.06 
PMPM.   
 
A review of the increase was conducted by Deloitte and is provided as Attachment 3.  
Deloitte indicated the 5.6% increase appears reasonable given expected trends.   
 
The Addendum to our EGWP agreement was drafted to incorporate the Retiree 
Subcommittee’s recommendation to retain the current plan design and is included as 
Attachment 4.  It has been reviewed and approved by our legal counsel.  
 
 
Staff Recommendation 
 
Approve the addendum to our agreement to maintain the current plan design and implement 
the 5.6% increase effective January 1, 2018.  
 
 
Board Action Requested 

North Dakota 
Public Employees Retirement System  
400 East Broadway, Suite 505 ● Box 1657 
Bismarck, North Dakota 58502-1657 

Sparb Collins  
Executive Director  
(701) 328-3900 
1-800-803-7377  



1 
© 2016 Express Scripts Holding Company. All Rights Reserved. 

NDPERS EGWP Premium 
• The Current 2017 EGWP Premium is $90.32.

• Premium amounts are estimated, and subject to change upon the release of direct subsidies by CMS.

Deductible
Initial Coverage 
Coverage Gap

2018 Premium Estimate PMPM*

Deductible
Initial Coverage 
Coverage Gap

2018 Premium Estimate PMPM* $93.82 $94.85

$95.38

$93.67

2018 EGWP Plan Options

Scenario 6:  Current Network & 
Formulary.  Move to CMS Defined 

Standard Plan Design.  
$400

CMS Defined Standard (25%)
CMS Defined Standard MinimumAll All

$0

All

$0

Scenario 1:  Current Plan Design, 
Formulary & Network

Same as Current

Scenario 2:  Same as Current Plan 
Design, Formulary & Network.  Add 

$100 Deductible

Same as Current

$90.27

$100
Same as Current

Scenario 7: Current Network & 
Formulary. Implement 4th Tier 

Specialty Copay of 33%
$0

Same as Current
All

Scenario 3:  Same as Current Plan 
Design, Formulary & Network.  

Coverage Gap option is Generic 
Only

Same as Current

$85.26

Scenario 4:  Same Plan Design & 
Network.  Move to a Closed 

Formulary

Scenario 5:  Same as Current Plan 
Design & Formulary.  Move to a 

Preferred Network
$0 $0

Same as Current

All Generic Only

$71.09

Attachment 1
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          Attachment 2 
 
 
 
 
 
 
 
 
TO:   NDPERS Board    
 
FROM:  Sparb & Bryan           
 
DATE:  June 22, 2017   
 
SUBJECT: Retiree Subcommittee Meeting Update 
 
 
 
The NDPERS Retiree Subcommittee met on May 5th.  The presentation and minutes from the 
meeting are attached.   
 
The group discussed the retirement and health plans.  The committee looked at the potential 
changes and cost savings for the Part-D EGWP plan.  They also discussed if the retiree plan should 
be unbundled or remain bundled.  They decided to not recommend any changes to the plan at this 
time.   
 
If you have any questions, we will be available at the NDPERS Board meeting.   
 
 
 
 
 
 
 
 
 
 
 
 

North Dakota 
Public Employees Retirement System  
400 East Broadway, Suite 505 ● Box 1657 
Bismarck, North Dakota 58502-1657 

Sparb Collins  
Executive Director  
(701) 328-3900 
1-800-803-7377  



NDPERS RETIREE BENEFITS COMMITTEE 
May 5, 2017 
MINUTES 

* - Present 
 
BOARD MEMBERS:  *Yvonne Smith 
 
STAFF:   *Sparb Collins, *Bryan Reinhardt, *Kathy Allen, *Rebecca Fricke, 

*MaryJo Steffes, *Aime Miller, *Sharon Schiermeister  
Guests:    
Interest Groups:     
Membership Representatives: 
*Dave Zentner, *Weldee Baetsch, *Bill Lardy, *Ron Leingang, *Denae Kautzman, *Curt Zimmerman  
 
ND Capitol Ft. Totten Room 
 
Minutes 
 
10:00 – Sparb started the meeting and thanked everyone for coming.  The presentation started with 
the retirement plan.  The funded ratio is stable, but without the final year of the recovery contribution 
increase, it will not move to 100% funded status.  The plan would move down with the change in the 
return assumption to 7.75%.  The funding increase did not pass this legislative session.  One new 
change is firefighters can now join the law enforcement plans.   
 
The active health rates went up 17.4%, but after plan design changes and buying down premiums the 
State increase will be 9.8% for the biennium (Same for the Non-Medicare rates).  The retiree health 
rates only increase on the medical side about 6.5% (Part-D increases are in January).  The plan is 
buying down the rates by over 2% using reserves.  The total increase will just over 2% for the next two 
years (Additional increases may come in January of each year depending on the Medicare Part-D 
renewals).   
 
The group discussed the changes and potential cost savings for the Part-D EGWP plan.  The group 
discussed if the plan should be unbundled or remain bundled with the medical plan.  There are 
advantages/disadvantages to both.  Adverse selection is a big unknown and potential problem.  At the 
prior meeting the group discussed surveying the membership.  The group discussed the survey 
questions developed by staff.  The topic is complicated and getting the best wording is difficult.  It was 
noted that Federal changes could happen.  The committee decided to wait and not do a survey of the 
membership.  These topics could be communicated in the newsletters and the retirement kit.   
 
The group discussed the retirement plan and funding.  Sharon discussed the NDPERS budget 
reductions and the move toward more electronic communications and payments.  There were no other 
questions or issues.   
 
11:30 – Adjourn 
 
 



         Attachment 3 
 
 
From: Partida, Megan (US - Chicago)  
Sent: Thursday, August 3, 2017 5:55 PM 
To: Johnson, Josh (US - Minneapolis) <jkjohnson@deloitte.com>; Collender, Brian M (US - Chicago) 
<bcollender@deloitte.com> 
Subject: RE: 2018 EGWP Plan Designs and Estimated Premium Options 
Hi Josh,  

The provided file doesn’t give us much to go on but my initial thoughts are below: 

2017 Rate: $90.32 

2018 Plan Design 2018 
Rate Increase 

1) Current design, network & formulary $95.38  5.6% 

2) Add $100 deductible $90.27  -0.1% 

3) Coverage gap generic only $85.26  -5.6% 

4) Change to a closed formulary $93.82  3.9% 

5) Change to a preferred network $94.85  5.0% 

6) Change to CMS Defined Standard $71.09  -21.3% 

7) Change 4th tier Specialty to 33% $93.67  3.7% 

 

•        The increase in Scenario #1 of 5.6% keeping constant plan design, network and formulary 
appears reasonable given expected trends.  While CMS trends are lower (see last bullet below) I 
wouldn’t expect ESI and others pricing plans to be so optimistic on trend. 

o   Last year this increase was 10.2%.  
o   The 2018 rates are likely built from 2016 actual claims data which would already have 

some of the large impact specialty drugs included, allowing for lower trend assumption. 
•        The national average monthly bid amount for Part D coverage decreased to $57.93 from $61.08 

in 2017, and the Part D base beneficiary premium decreased to $35.02 from $35.63 in 2017.   
•        CMS announced an annual 2017 trend on Medicare Part D payments of 3.94%, however, prior 

year trend was overestimated by 2.62%, yielding an expected 2017 increase of 1.22%. 

If  we had more time to review the methodology and assumptions we would be better positioned to 
comment on the 5.6% increase based on actual base data used, projection factors, rebates, UM, etc.  

Thanks! 
Megan  

Megan Partida, ASA, MAAA 
Deloitte Consulting LLP 
111 South Wacker Drive, Chicago, IL 60606 
Tel: +1 (312) 486 1631 | Mobile: +1 (773) 230 6073 
mpartida@deloitte.com | www.deloitte.com  

mailto:jkjohnson@deloitte.com
mailto:bcollender@deloitte.com
mailto:mpartida@deloitte.com
http://www.deloitte.com/
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ADDENDUM TO AGREEMENT FOR MEDICARE PART D EMPLOYER 
SPONSORED GROUP WAIVER PLAN 

PRESCRIPTION DRUG SERVICES 
BETWEEN 

NORTH DAKOTA PUBLIC EMPLOYEES RETIREMENT SYSTEM 
AND 

MEDCO CONTAINMENT LIFE INSURANCE COMPANY 

This Addendum is made and entered into this 21st day of September 2017, by and between the State of North 
Dakota, acting through its North Dakota Public Employees Retirement System (Client) and Medco Containment Life 
Insurance Company (MCLIC). This agreement is an Addendum to the Agreement for Medicare Part D Employer-Only 
Sponsored Group Waiver Plan Prescription Drug Services (Agreement) between parties executed on December 30, 2015, 
and is made in accordance with Section 8.1 and Section 9.5 of the Agreement. All provisions of the Agreement remain in 
full force and effect except as otherwise noted in this Addendum. 

Whereas, the Section 8.1 and Section 9.5 of the Agreement executed between the parties permit Client to renew 
the Agreement for the term of January 1, 2018 through December 31, 2018; and 

Whereas, the Client expressed its intent to renew the Agreement by executing Document attached hereto as 
Exhibit A and dated September 8, 2017; now, 

Therefore, the parties in consideration of the mutual agreements and undertakings set forth in the Agreement 
hereby agree as follows: 

1. That the Agreement between the parties executed on December 30, 2015 shall continue to be effective for the term of
January 1, 2018 through December 31, 2018; and,

2. That in the event a conflict exists between the terms of the Agreement and the terms of Exhibit A to this Addendum,
Exhibit A shall control; and

3. That this Addendum shall not be effective until fully executed by both parties.

MEDCO CONTAINMENT LIFE INSURANCE 
COMPANY 

By: 

Printed Name: 

Title: 

Date: 

NORTH DAKOTA PUBLIC EMPLOYEES 
RETIREMENT SYSTEM 

By:  

Printed Name:   

Title:   

Date:  

Federal ID Number: 

Comment [MJK1]: Update to date the Board 
approves the addendum.  

Attachment 4



2 of 3 
4052548.v1 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



3 of 3 
4052548.v1 

 



 
 
 
 
 

FAX: (701) 328-3920  ●    EMAIL: NDPERS-info@nd.gov ●  https://ndpers.nd.gov 
 
 
 
 
 
 
 
 
 
 
TO:    NDPERS Board    
 
FROM:   Kathy           
 
DATE:   September 25, 2017  
 
SUBJECT:  WageWorks Contract – FlexComp Plans 
 
 
Attachment 1 is the Assignment and Assumption Agreement for our FlexComp Plan 
administrative services.  This document assigns ADP’s rights, duties, obligation and 
responsibilities under our Master Services Agreement to WageWorks.  The agreement has 
been reviewed and approved by our legal, Jan, the Universities System’s legal as well as by 
WageWorks. 
 
Staff recommends approval of the Assignment and Assumption Agreement. 
 
 
Board Action Requested 

North Dakota 
Public Employees Retirement System  
400 East Broadway, Suite 505 ● Box 1657 
Bismarck, North Dakota 58502-1657 

Sparb Collins  
Executive Director  
(701) 328-3900 
1-800-803-7377  
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                                                                                       Attachment 1 
 

ASSIGNMENT AND ASSUMPTION 
AGREEMENT 

 
This Assignment and Assumption Agreement ("Agreement") is entered into effective October 1, 2017 
(the "Effective Date") by and between STATE OF NORTH DAKOTA  through its ND Public Employees 
Retirement System (NDPERS), with an office located at 400 E. Broadway Ave. Ste. 505, Bismarck, ND 
58501-4038 ("Client"), ADP, LLC, (formerly ADP, Inc.) which is in turn a wholly owned subsidiary of 
Automatic Data Processing, Inc., a corporation duly organized and existing under the laws of Delaware 
with its principal office in Roseland, New Jersey ("ADP") and WageWorks, Inc., a Delaware corporation, 
with an office located at 1100 Park Place, 4th Floor, San Mateo, CA 94403 ("WageWorks"). 
 
WHEREAS, Client entered into a Master Services Agreement with ADP. on October 22, 2012, including a 
Business Associate Agreement dated September 12, 2012 , and amendments to that agreement, dated 
September 30, 2013 and June 27, 2014, and a Business Associate Agreement dated February 5, 2015 
(collectively referred to as the "Services Agreement"), copies of which are attached hereto as 
Attachment 1 and incorporated herein by reference; 
 
WHEREAS, pursuant to the terms set forth in the Services Agreement, Client engaged ADP to provide 
certain Consumer Health and Spending Account services to Client, specifically Flexible Spending 
Account (FSA) services (the “Services”); 
 
WHEREAS, with respect to the Services, ADP desires to assign its rights and responsibilities under the 
Services Agreement to WageWorks, Client desires to consent to such assignment, and WageWorks 
desires to accept such assignment of, and assume all rights and responsibilities under the Services 
Agreement, arising on or after the Effective Date, as set forth herein;  
 
NOW, THEREFORE, for good and valuable consideration, the receipt and sufficiency of which is 
hereby acknowledged, the parties agree as follows: 
 
1. ADP hereby assigns, and Client hereby consents to the assignment of, all ADP's rights, duties, 

obligations and responsibilities under the Services Agreement with respect to the Services to 
WageWorks as of the Effective Date. WageWorks hereby agrees to assume and fully and faithfully 
discharge the duties and obligations of and terms applicable to ADP under the Services Agreement 
as of the Effective Date. To clarify, ADP shall remain solely responsible for all claims arising from or 
relating to the Services Agreement prior to the Effective Date, and Client shall look solely to ADP to 
resolve such claims; and WageWorks shall be solely responsible for all claims arising from or relating 
to the Services Agreement on and after the Effective Date, and Client shall look solely to ADP to 
resolve such claims.  

2. Client and WageWorks acknowledge and agree that, with respect to the Services, all references to 
"ADP" in the Services Agreement shall hereinafter be interpreted as "WageWorks," accordingly.   

3. Client and WageWorks further acknowledge and agree that this Agreement shall apply only to the 
Services, and that, if applicable, for any and all other services provided by ADP to Client pursuant to 
the Services Agreement, the terms of the Services Agreement will remain in full force and effect 
between ADP and Client. 



9.25.17 
 

4. Notwithstanding anything to the contrary, all notices relating to Services provided on and after the 
Effective Date, must be sent to WageWorks, 1100 Park Place, 4th Floor, San Mateo, CA 94403. 
A copy of all communications to WageWorks of a legal nature must be sent to WageWorks, 1100 
Park Place, 4th Floor, San Mateo, CA 94403 Attention: General Counsel 

5. Unless otherwise modified herein, all other terms and conditions set forth in the Services 
Agreement will remain in full force and effect. 

6. The North Dakota University System Office and certain North Dakota University System institutions 
that entered into Participating Agreements as set forth under the first amendment to the Master 
Services Agreement, dated September 30, 2013, acknowledge their participation under the terms of 
the Services Agreement, and also agree to the assignment as set forth herein, including the 
assignment of the Participating Agreements, and shall be signatories to this Assignment and 
Assumption Agreement. 

7. This Agreement may be executed in counterparts and exchanged by facsimile or electronically 
scanned copy. Each such counterpart shall be deemed to be an original and all such counterparts 
together shall constitute one and the same instrument. 

 
IN WITNESS WHEREOF, the parties hereto, intending to be legally bound, have caused this 
Amendment to be executed by their respective duly authorized representatives. 
 
 
State of North Dakota  
ND Public Employee Retirement System 

By: __________________________________ 

Name: _______________________________ 

Title: _________________________________ 

Date: ________________________________ 
 
North Dakota University System Office 
 
By: __________________________________ 
 
Name: _______________________________ 
 
Title: _________________________________ 
 
Date: ________________________________ 
 
The University of North Dakota 
 
By: __________________________________ 
 
Name: _______________________________ 
 
Title: _________________________________ 
 
Date: ________________________________ 
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Valley City State University 
By: __________________________________ 
 
Name: _______________________________ 
 
Title: _________________________________ 
 
Date: ________________________________ 
 
Minot State University 
 
By: __________________________________ 
 
Name: _______________________________ 
 
Title: _________________________________ 
 
Date: ________________________________ 
 
Williston State College 
 
By: __________________________________ 
 
Name: _______________________________ 
 
Title: _________________________________ 
 
Date: ________________________________ 
 
ADP, Inc. 

By: __________________________________ 

Name: _______________________________ 

Title: _________________________________ 

Date: ________________________________ 
 
 
WageWorks, Inc. 

By: __________________________________ 

Name: _______________________________ 

Title: _________________________________ 

Date: ________________________________ 
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TO:    NDPERS Board    
 
FROM:   Sparb             
 
DATE:   September 29, 2017  
 
SUBJECT:   November 16, 2017 meeting  
 
After discussion at the last meeting I have talked with Sanford and BCBS and we 
could change the agenda from: 

Wed Afternoon:  Tour of Sanford Hospital (1-2 hours) 
Thursday:  Meeting with Sanford (3 hours) 
   Meeting with BCBS (2 hours) 
(this schedule would require arrival in Fargo on Wed by 2:30 or 3:00 with an 
estimated departure time of around 3:00 on Thursday) 

 
To: 
 Wed Afternoon: Meeting with BCBS (2 hours) 
 Thursday:  Meeting with Sanford (3 hours) 
    Tour of Sanford Hospital (1-2 hours) 

(this schedule would require arrival in Fargo on Wed by 2:00 with an estimated 
departure time of around 2:00 on Thursday) 

 
 Or: 
 Wed Afternoon: Meeting with BCBS (2 hours) 
    Tour of Sanford Hospital (1-2 hours) 
 Thursday:  Meeting with Sanford (3 hours) 
     

(this schedule would require arrival in Fargo on Wed by 12:00 with an 
estimated departure time of around 12:30 or 1:00 on Thursday) 

 
Board Action Requested: 
 
Determine the schedule for the November meeting. 

North Dakota 
Public Employees Retirement System  
400 East Broadway, Suite 505 ● Box 1657 
Bismarck, North Dakota 58502-1657 

Sparb Collins  
Executive Director  
(701) 328-3900 
1-800-803-7377  
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TO:    NDPERS Board    
 
FROM:   Sparb           
 
DATE:   September 21, 2017  
 
SUBJECT:  November Board Meeting 
 
Looking ahead to the November PERS Board meeting one idea would be to have it 
in Fargo at the Sanford Office.  For those who have not been there it would be an 
opportunity to see the facility and meet some of the staff.  Sanford has also indicated 
that they could arrange a tour of the new hospital for the Board as well.  A tentative 
agenda for the meeting would be: 
 

1. Presentation of the Sanford Quarterly Report 
2. Sanford operational review 

a. Organizational Review 
b. Review of Operational Savings Efforts 

3. Review of Sanford Disease Management Programs 
4. Discussion of Wellness Program 
5. Discussion of the Pharmacies items 
6. Tour of Sanford Hospital 

 
I would anticipate that you should be done with the above items by 2:00 p.m. 
(assuming you start at 8:30).  
 
In addition, while the Board is in Fargo we could also ask BCBS if they would be 
available for a brief visit by the Board to get an update from them on their current 
efforts.  If you are interested in exploring this it could be from 3:00 to 5:00 p.m. 
 
Board Action Requested 
 

1. Determine if the board would like to have an on-site meeting at Sanford in 
Fargo. 

2. Determine if staff should ask BCBS if they would be available for a visit from 
the Board to get an update on there activities. 

North Dakota 
Public Employees Retirement System  
400 East Broadway, Suite 505 ● Box 1657 
Bismarck, North Dakota 58502-1657 

Sparb Collins  
Executive Director  
(701) 328-3900 
1-800-803-7377  

November Board Meeting Attachment 
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