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Five Insurance Plans

Update your insurance plans elections for 2025 in NDPERS Member Self Service (MSS) starting October 14 through November 1, 2024

Health
Insurance

Flexible Deadline Dental FAN DELTA DENTAL
Compensation November 1. 2024 Insurance

Vision
Insurance

Life Insurance




Health Insurance

Consult your family financial planner to discuss which plan (coverage) is best for you.

Dakota Plan

¢ Basic

e Coverage for services received in North
Dakota not provided by a PPO provider

e Qut-of-state services
* Preferred Provider Organization (PPO)

e Coverage for services received in North
Dakota provided by a PPO provider

e Less out-of-pocket expense

High Deductible Health Plan (HDHP)

¢ Includes Health Savings Account (HSA)




e Higher annual deductible and out-of-pocket costs
* Includes HSA
* Preventive services covered as designated by Affordable Care Act (ACA)

e Helps cover medical expenses until your annual deductible and out-of-pocket maximum are met
e HSA funds do not expire

NDPERS High Deductible Health Plan
(HDHP) with Health Savings Account (HSA)




Contributions to Health
Savings Account

State employees: Monthly employer
paid contribution

Single: $101.74
Family: $246.16

2025 IRS Limits for HSA Contributions

Coverage Annual NDPERS Max Employee
g Limit Contribution™ Contribution
Single $4,300 $1,220.88 $3,079.12
Family $8,550 $2,953.92 $5,596.08
55+ $1,000 extra
(Single or
Family)

*The NDPERS Contribution amounts are subject to change
July 1 of odd years based upon premiums for the new
contract period.




» Premiums can be pre-taxed.

»Employee only S 5.03

Vl S | on I Nnsurance »Employee & spouse $10.06

»Employee & child(ren)
»Family




Vision Plan Coverage

No waiting periods!




» NDPERS dental insurance carrier is Delta
Dental of Minnesota.

» Premiums can be pre-taxed.

Employee only S 42.24
Employee & spouse S 81.50
Dental Insurance Employee & child(ren) $ 94.62
Family $134.74
O DELTA DENTAL
> Total Dental Administrators (TDA)

is not the NDPERS Dental Plan provider. You
cannot enroll in TDA through NDPERS
Member Self Service.




Dental Plan Coverage




Dental Plan Coverage




Dental & Vision
Insurance
Participation
Policy

If you enroll in the vision or dental insurance plan(s), you
are required to remain in the plan through the calendar
year.

You can only discontinue participation during the year
if you terminate employment.




Levels of Life Insurance

~
3" Supplemental
Spouse Life Insurance
J
I
2" Supplemental
Dependent Life
Insurance
J
N
15t Employee Life
Insurance




Employee Life Insurance

Employee Basic

) Supplemental Additional
Life Insurance Employee Supplemental
$12,000 Coverage —up to Employee
Paid by $300,000 (max. Coverage — up to
guarantee issue) $600,000

employer




Life Insurance

Evidence of Insurability (EOI) and Supplemental Employee Life Insurance

Understanding which increase options require an EOI for Supplemental Employee Life Insurance

Newly adding

| One
supplemental el iy iy . ..
employee (only requested Application
amount
has Basic) and EOI
i One
Increase of (D189 LA SRl ..
425 000* Guarantee Issue application
! of $300,000 and no EOI
YES! Complete _1St . 2nd
Increase above and submit 2 application: application
et for $25K .
$25,000 app"catlzgsi and incre‘i;jntupto with EOI: for
2hE $300K additional increase
Any increase YES! Complete
above Maximum and submit
Guarantee Issue application and

of $300,000 EOI




Coverage Options for Spouse and Children

Supplemental Dependent - Spouse and/or Child(ren)

e $2,000, $5,000, $7,000 or $10,000

m  SUpplemental Spouse — Spouse only

e Up to 50% of Supplemental Employee




Coverage Options for Spouse and Children

Supplemental Dependent - Spouse and/or Child(ren)

e $2,000, $5,000, $7,000 or $10,000

m  SUpplemental Spouse — Spouse only

e Up to 50% of Supplemental Employee




Life Insurance

Evidence of Insurability (EOI) and Supplemental Dependent and Spouse Life Insurance

Options to increase and understanding which options require an EOI:

Supplemental Mulst have | |
Supplementa One application,
Dependent Employee no EOI
Coverage Coverage
Supplemental Must have Up to 50% of
Spouse Supplemental Supplemental One application
P Dependent Employee and EOI

Covera ge Coverage Coverage




When is the Evidence of Insurability (EOI) required?

» Evidence of Insurability is required for the following situations:

» Newly adding supplemental employee life insurance for the first time (currently have Basic
$12,000 only)

» Increasing existing supplemental employee life insurance by more than $25,000

» Requesting total supplemental employee life insurance higher than the guarantee issue of
$300,000 (up to $600,000)

» Newly adding supplemental spouse life insurance for the first time

» Increasing existing supplemental spouse life insurance (any amount)




How do | complete the EOI?

>

Form available on NDPERS website:
https://www.ndpers.nd.gov/sites/www/files/documents/forms/active-life/life-evidence-of-

insurability.pdf

Complete Sections A, C (if applicable), D, and E (3 pages total)
» NDPERS will complete Section B
Complete Authorization for Release of Health-Related Information

Return completed EOI and Release to NDPERS. NDPERS will send to the carrier for
processing.

VOYA outreach:
» By phone if an appointment is needed for additional screening
» Send letters in the mail requesting additional information or documentation

» Inaction or unresponsiveness may result in request being denied



https://www.ndpers.nd.gov/sites/www/files/documents/forms/active-life/life-evidence-of-insurability.pdf
https://www.ndpers.nd.gov/sites/www/files/documents/forms/active-life/life-evidence-of-insurability.pdf




Flexible Compensation “FlexComp”

Three ways to participate

Medical Flexible Dependent Care Flexible Pre-tax eligible
Spending Account (FSA) Spending Account (FSA) insurance premiums
4 )
$5,000 maximum (for a Dental & Vision
Set aside up to $3,200 married couple filing a joint Insurance
tax return or a single parent) . )
\. J \ J
- ~N p N 4 )
Not available if enrolled $2,500 maximum (for a Other optional
in HDHP married couple filing insurance products
separate tax returns) . )
\ J/ \ y
4 )
Life Insurance
Pefmanent employees of a state agenFy or.participating district health unit are eligible to participate. First $50,000 of employee
This excludes employees of the ND University System. supplemental pre-taxed
automatically




- =

Ask your HR representative Use NDPERS Resources starting
Monday, October 14

Questions?




Contact Information

Call us at 701.328.3900 or toll-free at 800.803.7377
Email at ndpers-info@nd.gov

Send a message through Member Self Service (MSS)

Visit us at https://www.ndpers.nd.gov/



mailto:ndpers-info@nd.gov
https://www.ndpers.nd.gov/
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