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What is HB 1040?

Closes the Main Defined 
Benefit (DB) Retirement 
Plan to new hires, first 
enrolled, on or after January 
1, 2025

01
Creates and establishes Tier 
3 in the Defined 
Contribution (DC) Plan. The 
DC 2025 Tier 3 becomes the 
official Retirement Plan for 
State and participating
Political Subdivisions 
starting in 2025.

02
Defines how the Main 
Defined Benefit (DB) 
Retirement Plan will 
continue to be funded.
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Closes the Main Defined Benefit (DB) Retirement Plan 
to new hires, first enrolled, on or after January 1, 2025 

Part 1



General Recap:
Differences 
between Main 
DB & DC

Main Defined Benefit (DB) Defined Contribution (DC)

Monthly benefit (pension) is guaranteed for 
life

Benefit is determined by your investment 
strategy

Funds are invested on your behalf You and your provider map your 
investment strategy

Monthly benefit based on the benefit formula 
– not how much is in your account

Stream of income is your choice and is 
subject to your account balance

Employee contributions (member account) 
100% vested on day one!

Employer contributions: Cliff vesting - all or 
nothing! 

must have 36 months of service 
OR 
turn age 65 while actively employed

Note: most NDPERS Defined Benefit Plans 
have a vesting period of 36 months –
exceptions are BCI, Judges and Highway Patrol

Employee contributions (member account) 
100% vested on day one!

Employer contributions: Gradual Vesting

2 years – 50%
3 years – 75%
4 years – 100%

Note: an employee is 100% vested in 
employer contributions if turns age 65 
while actively employed



Creates and establishes Tier 3 in the Defined Contribution (DC) Plan. 
The DC 2025 Tier 3 becomes the official or primary Retirement Plan for State and 
participating Political Subdivisions starting in 2025.

Part 2



Employer’s Role Employers must be prepared to onboard new 
hires in the DC 2025 Tier 3

• New contribution rates apply
• Only DC tier with up to a 3% employer 

match
• Join NDPERS on December 12 to view 

updates in Employer Self Service (ESS) 
and Member Self Service (MSS).

https://www.ndpers.nd.gov/events/dc-2025-and-payroll-reporting-requirements


DC 2025 Tier 3 
Eligibility 

• At least 18 years of age

• Work at least 20 hours a week

• 20 or more weeks a year 

• Position is regularly funded and not of limited duration

• Does not have a previous active or suspended 
enrollment in the NDPERS Main DB or DC Plans

• New hires first enrolled: does not have an existing, 
intact NDPERS Main DB or DC Plans. 

• New hires that  have left previous NDPERS Main DB 
plan intact will be grandfathered under the plan they 
left intact. 

• Excludes participation in other NDPERS Defined 
Benefit Plans (Public Safety, BCI Law Enforcement, 
National Guard, Judges and Highway Patrol). 



Other 
DC 2025 

Tier 3 
Eligibility 

Nonstate appointed and elected officials of 
participating employers within the first 
month of taking office, if meeting mandatory 
participation requirements.  

Elected county officials specifically of 
participating counties, at their individual 
option, may enroll within the first six months 
of their term.

*if these employees would have been eligible under the current 
Main Defined Benefit Plan, they will be eligible under the DC2025, 
Tier 3



Other 
DC 2025 

Tier 3 
Eligibility 

Temporary employees or regularly 
funded, permanent employees 
working fewer than 20 hours per 
week for less than 20 hours 
annually, can voluntarily participate 
at their own expense within first 
180 days.



Minimum Contributions & Vesting

• 100% Vesting in Employee Contributions
• State employers pay this 4.00% on behalf of the employee

4.00% Employee Minimum Contribution

• Gradual Vesting in Employer Contributions
• 2 years – 50%
• 3 years – 75%
• 4 years – 100%

5.26% Employer Contribution

Note: an employee is 100% vested in employer contributions if turns age 65 while actively employed.



EMPLOYER MATCH
UP TO 3% EMPLOYER MATCH FOR DC 2025 TIER 3 –

APPLICABLE TO EMPLOYERS PARTICIPATING IN THE NDPERS DC AND 457 
DEFERRED COMPENSATION



Minimum 
Contributions 

into DC 2025 Tier 3
• 4.00% Employee
• 5.26% Employer
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Employee Options for 
additional contributions & 

Employer Match

Within first 30 days of 
employment

DC 2025 Tier 3
(Irrevocable election) 

Employee may contribute 
up to 3% gross salary. DC 

election is irrevocable.

Employer matches up to 3% 

ANYTIME NDPERS 457 Deferred 
Compensation

Employee may contribute 
up to the IRS 457 Deferred 

Compensation Limits.

Employer matches up to 3% 

Employer Match & 
Optional Employees Contributions



DC 2025 Elections
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4% Mandatory

Employee Employer

OR



John Doe – Initial Reporting Month
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4% Mandatory

Employee Employer

4% Mandatory
+

1% Elective

Employee Employer

John Doe – Prospective Reporting Months

Note: The first employment month will not receive a match, even if elected the first 30 days. 
The match begins with the next pay period after election.



Contributions 
can be split 
between DC 
and 457 
Deferred 
Compensation

Example of splitting contributions
◦ Elect 1% in first 30 days for Defined Contribution
◦ Elect 2% in NDPERS 457 Deferred Compensation anytime

Where does the match go?
◦ 1% - Defined Contribution Match with Empower

◦ Match in the Employer Bucket. 
◦ Then, moves to Employee Bucket based on vesting schedule.

◦ 2% - NDPERS 457 Deferred Compensation Match
◦ Match in the Employee Deferred Compensation Plan



16

Example of a split - $5,000 Wage 

4% Mandatory 
+

1% Elective

Employee Employer

Defined Contribution 2025 Plan

NDPERS 457 Deferred Compensation Plan

Employee receives 1% match in Defined Contribution. Employee elects another 4% in 
Deferred Compensation but is only eligible for a 2% match in Deferred Compensation.

Employee can only elect up to 
3% in Defined Contribution. 

Can elect as much as IRS allows 
in Deferred Compensation. The 

TOTAL Employer Match will 
only be up to 3% between the 

two plans.



Temporary 
Employees
◦ Can voluntarily elect to contribute the entire 

mandatory 9.26% into the Defined Contribution 
Plan [post-tax].

◦ Can contribute up to an additional 6% in the 
Defined Contribution plan because temporary 
employees do not receive an employer match. 

◦ Are not eligible to participate in the NDPERS 457 
Deferred Compensation Plan. 

◦ If the temporary employment becomes permanent 
◦ Mandatory 4% employee and 5.26% employer.
◦ Will have the 30-day window for any new Defined Contribution 

election like a new hire.



Electing 
Additional Contributions
• Permanent employees will be able to complete their DC 

2025 Tier 3 elections through Member Self Service (MSS) or 
by completing a paper form (SFN 62522)

• Permanent employees will be able to complete their 457 
Deferred Compensation elections through Member Self 
Service (MSS) or by completing a paper form (SFN 3803)

• Employees that can voluntarily participate in the NDPERS DC 
2025 Tier 3 at their own expense can complete their 
enrollment through Member Self Service (MSS) or by 
submitting the applicable paper form (SFN 54366) within 
first 180 days 
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Coming soon! 
Enrollment forms
For Newly Enrolled Members Effective January 
1, 2025 – Defined Contribution Retirement Plan 
Enrollment SFN 62522
NDPERS encourages the use of Member Self Service (MSS) to enroll. 
Forms can also be downloaded and printed.
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Coming soon! 
Enrollment forms
For Temporary Employees

For Newly Enrolled Members Effective January 
1, 2025 – Agreement/Waiver of Participation for 
Optional Defined Contribution Retirement Plan 
(SFN 54366)
NDPERS encourages the use of Member Self Service (MSS) to enroll. 
Forms can also be downloaded and printed.
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Employer FAQ
Q: If an employee enrolled in the DC 2025 Tier 3 leaves 
employment and comes back to a state agency that has the 
NDPERS DC plan, does the employee get to change their 
additional contribution into the DC Plan?

A: No. The employee's election, during their first 30 days of 
employment, is irrevocable.

Q: What happens when a new hire has service in another 
NDPERS plan (Public Safety, BCI, National Guard, Judges) and 
accepts a position that offers the DC 2025 Tier 3 only?

A: The new hire will be enrolled in the new DC 2025 Tier 3. 

Their service in other defined benefit plans remains intact. DC 
2025 Tier 3 service does not count as dual vesting.
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What happens after 
enrollment
Employee will receive a welcome letter from NDPERS.
◦ Within the first 30 days of employment, employee must choose 

whether they will irrevocably elect to  contribute into the DC 
plan – up to a 3% employer match available. 

◦ Employee can also choose to parti

Employee will receive additional communication from 
Empower after enrollment into the DC 2025 Tier 3. Virtual 
event opportunities and a recording will be made available.
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Organizations that do not 
participate in NDPERS 457 
Deferred Compensation
WHAT HAPPENS NEXT? 
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Minimum 
Contributions 

into DC 2025 Tier 3
• 4.00% Employee
• 5.26% Employer
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Employee Options for 
additional contributions & 

Employer Match

Within first 30 days of 
employment

DC 2025 Tier 3
(Irrevocable election) 

Employee may contribute 
up to 3% gross salary. DC 

election is irrevocable.

Employer matches up to 3% 

ANYTIME NDPERS 457 Deferred 
Compensation

Employee may contribute 
up to the IRS 457 Deferred 

Compensation Limits.

Employer matches up to 3% 

Employer Match & 
Optional Employees Contributions
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Options for Organizations not participating in 
the NDPERS 457 Deferred Compensation

Not in the NDPERS 457 
Deferred Compensation

Join Mandatory NDPERS - up to 
3% employer match applies

Do not enroll NDPERS Employer Match 
Provisions do not apply 



Join the NDPERS 457 Deferred 
Compensation Plan

Read the Enrollment 
Information to learn about 
eligibility and other 
participation requirements. 

Submit a signed board 
resolution with the required 
NDPERS language.

Complete and submit the 
NDPERS 457 Deferred 
Compensation Plan 
agreement.

Return both items directly to 
Marcy Aldinger at 
mdaldinger@nd.gov.
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https://www.ndpers.nd.gov/sites/www/files/documents/employer-additional-information/join-ndpers-plans/defcomp-enrollment-info.pdf
https://www.ndpers.nd.gov/sites/www/files/documents/employer-additional-information/join-ndpers-plans/defcomp-enrollment-info.pdf
https://www.ndpers.nd.gov/sites/www/files/documents/employer-additional-information/join-ndpers-plans/defcomp-enrollment-info.pdf
https://www.ndpers.nd.gov/sites/www/files/documents/employer-additional-information/join-ndpers-plans/defcomp-enrollment-info.pdf
mailto:mdaldinger@nd.gov


Defines how the Main Defined Benefit (DB) 
Retirement Plan will continue to be funded.

Part 3



Main Funding

• One-time transfer of $135 million from The Strategic 

Investment & Improvements Fund.

• Each biennium, if revenues warrant, there will be a transfer 

of $65 million from the state general fund oil and gas taxes 

revenue.

• The State and participating political subdivisions were 

charged an additional 1% employer contribution on January 

1, 2024.

• State governmental units will pay the Actuarially Determined 

Employer Contribution (ADEC) effective January 1, 2026, and 

will continue through December 31, 2056. 

• Any cash injection(s) received will help fund both state and 

participating political subdivisions unfunded liabilities.

• Savings that would otherwise be realized from DC 

participants helps pay off the unfunded liability (spillover).

Source: HB 1040 Overview | ND Legislative Branch

https://www.ndlegis.gov/assembly/68-2023/regular/bill-overview/bo1040.html


Questions?
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